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MINUTES 

BOARD OF EDUCATION MEETING 

COMMUNITY UNIT SCHOOL DISTRICT 200 

April 14, 2021 

 

The first regular meeting of the month of April of the Board of Education of Community Unit 

School District 200, DuPage County, Illinois, was called to order at the Hubble Middle School, 

3S600 Herrick Rd, Warrenville, IL by Board President Brad Paulsen, on Wednesday, April 14, 

2021, at 7:00 PM.   
 

ROLL CALL  

Upon the roll being called, the following were present: 

  

Board Members: Mr. Brad Paulsen 

   Mrs. Chris Crabtree 

   Mr. Rob Hanlon 

   Mrs. Susan Booton 

   Mrs. Ginna Ericksen  

Mr. Dave Long 

   Mr. Jim Mathieson  

   

Also in Attendance: Dr. Jeff Schuler, Superintendent 

   Mr. Bill Farley 

                                    Dr. Charlie Kyle 

   Mrs. Erica Loiacono 

   Mr. Rodney Mack 

   Mrs. Melissa Murphy 

                                    Dr. Chris Silagi 

 

                                  

PLEDGE OF ALLEGIANCE 

Board Member Jim Mathieson led the Board in the Pledge of Allegiance.  

 

MODIFICATIONS TO THE AGENDA 

None 

 

COMMENTS FROM BOARD PRESIDENT 

President Paulsen noted that as of tomorrow the District will have fully implemented their Return 

to Learn Plans for this school year and much of the agenda would look forward to areas like high 

school graduation, next steps of the rollout of an Elementary Spanish Language Arts Curriculum 

that was first raised by community members a few years ago, and an adjustment to the fee 

schedule for next school year.   

The new Board will be seated at the beginning of May and will continue planning for a 

successful start for the 2021-22 school year.   

 

PUBLIC COMMENTS – Procedures for Public Comments for April 14, 2021 

None received in person or via email for April 14, 2021 
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SUPERINTENDENT REPORT   

Dr. Schuler reported the following:  

 The District continued to work through transitions this week with middle school students 

starting full-time five days per week on Monday, and the elementary students begin a full-

time schedule tomorrow.  Dr. Schuler thanked the teachers and the leadership teams for all of 

their hard work. 

 The District has been working both with the IL State Board of Education (ISBE) and other 

area Superintendents as to what expectations will be for the next school year regarding 

remote learning options.  A District team has been working on this internally and mapping 

out remote option(s).  An update will be provided to the Board at the April Committee of the 

Whole (COW) meeting. The District is hoping for guidance from ISBE, however is not 

optimistic that guidance will be provided before the April 28 meeting. What that remote 

option looks like and who it will be available to will be an important part of planning for next 

year as the District plans for a full resumption of an in-person schedule for the Fall. 

 An update and discussion will take place at the April COW meeting on the use of federal 

grant dollars that have become available to school districts.  There are three different 

versions of recovery dollars that school districts have access to for this school year and the 

next couple of school years.  In planning for next year, opportunities available for students 

and to work on learning acceleration plans, support students with social-emotional learning 

(SEL), are important as the district maps out the plans for next year and to most effectively 

utilize those dollars to support students and the community. 

 Thank you to the City of Wheaton and the Wheaton Park District – the Activities Directors at 

both high schools have been working to secure performance opportunities for the Spring for 

different performing ensembles, including theatre programs and show choir programs. 

Through a partnership with these entities, some of those performances will take place at the 

Memorial Park bandshell through the use of a special use permit.  This is a great opportunity 

for D200 students.  

 A reminder to the community that applications are now being accepted for the Citizens 

Advisory Committee (CAC).  That committee has continued to meet virtually throughout this 

school year.  

 The vaccine clinic that was taking place at Bower was closed out today.  Second doses were 

administered to approximately 1800 staff members for District 200 and seven other school 

districts and community partners that were part of the 1B eligibility group for the vaccine. 

Thank you to all those involved that made this possible.   

 Student activities are in full swing at both high schools, as well as middle schools.  Fall 

sports that were moved to early Spring are wrapping up in the next couple of weeks, and 

Spring sports are ramping up. Thank you to the athletics and activities departments and staff 

for all of their work to make this happen.  

 

There were questions and/or comments on the following: 

 The use of the bandshell for performances coincides with the opening of the tents in 

downtown Wheaton on May 1st.  

 Capacity limits in Memorial Park for performances. 

 Follow-up on remote planning days for MS and elementary levels that have taken place. 

 

CONSENT AGENDA   

1. Approval to Post AP Human Geography Textbook for Community Review – Recommend 

approval to post AP Human Geography textbook for community review as presented.  

2. Approval to Post AP Statistics Textbook for Community Review – Recommend approval to 

post AP Statistics textbook for community review as presented.  
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3. Approval to Post Culinary Arts 1 and 2 Textbook for Community Review – Recommend 

approval to post Culinary Arts 1 and 2 textbook for community review as presented. 

4. Approval of High School Novels – Recommend approval of HS novels as presented.   

5. Approval of Food Service Management Emergency Contract Extension for High Schools – 

Recommend approval of food service management contract extension for HS as presented.  

6. Approval of Organic Life, LLC K-8 Food Service Management Contract Renewal – 

Recommend approval of Organic Life, LLC K-8 food service management contract renewal 

as presented.  

7. Approval of Custodial Cleaning Services Bid – Recommend approval of custodial cleaning 

services bid as presented.  

8. Approval of Single Student and Small Group Student Transportation Services Contract 

Extension – Recommend approval of single student and small group student transportation 

services contract extension as presented.  

9. Approval of the Renewal of the Long Term Disability (LTD) Policy – Recommend approval 

of the renewal of the long term disability policy as presented.  

10. Approval of FastBridge Assessment Software – Recommend approval of FastBridge 

assessment software as presented.  

11. Approval to Purchase Network Switches – Recommend the Board accept the Sentinal E-rate 

contract as presented.   

12. Approval of Bills Payable and Payroll – Recommend approval of the bills payable and 

payroll as presented. 

13. Approval of Minutes – March 10, 2021, Open and Closed, March 24, 2021, Special Meeting 

and Approval to Destroy Recordings of Closed Sessions Prior to November 2019 As 

Allowable by Law – Recommend approval of the minutes as presented and approval to 

destroy recordings of closed sessions prior to November 2019 as allowable by law. 

14. Approval of Personnel Report to Include Employment, Resignation, Retirement, and Leave 

of Absence of Administrative, Certified, Classified, and Non-Union Staff – Recommend 

approval of the personnel report as presented.   

 

There were questions, comments, and/or discussion on the following: 

 #4 High School Novels: community feedback that was received was provided to Board 

members; clarification these are new novels being added and not replacing existing novels. 

 #5-6 Food Service Emergency Contract Extension (HS)/Organic Life Contract Renewal (K-

8): HS were moved off of the federal lunch program a couple of years ago for flexibility.  

Adjustments were made this year given the reality of how food had to be served this year and 

how food may need to be served into next year. The District hopes to return to the original 

plan and contract in the future; the potential for flexibility to bring additional food service 

offerings/enhancements back for students should the circumstances change. 

 #7 Custodial Cleaning Services: the current provider ABM is the vendor that is being 

recommended through the bid process; the ABM partnership during the last twelve plus 

months of COVID was noted; previous ABM benefits issues with their employees.  

 #12 Bills Payable Report: the format and detail of the reports due to the new I-Visions 

software has been appreciated. 

 

MOTION 

Member Crabtree moved, Member Ericksen seconded to accept the Consent Agenda as 

presented.  Upon a roll call vote being taken, the vote was: AYE 7, NAY 0.  

The motion carried 7-0.        
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ACTION ITEMS 

Adoption of the Resolution Authorizing Non-reemployment of Full-time, First, Second, and 

Third-year, Non-tenured Certified Staff 
 

Illinois School Code requires that probationary (non-tenured) certified staff be notified 45 

calendar days before the end of the school year if they are not to be reemployed for the following 

school year.  A resolution was attached to the report that addressed non-renewals and/or 

honorable dismissals for the end of the 2020-2021 school term.   

 

There was additional information/comments provided for the first three action items on the 

following: 

 The adjustments that were made at the front-end of this year as we allocated staff for the 

year and moved staff members into positions based on the way that the staffing plan was 

shuffled with the adjustment of learning plans – it was a really big jigsaw puzzle at the 

beginning of this year.  Making sure pieces fell into place for in-person opportunities as 

well as for Virtual Academies (VA).  Thank you to the HR team.  

 There is a date identified in the School Code where you do have to take action to release 

any staff that you may not need into the following year. 

 This is true of the first three action items and is addressed by the Board and District each 

year.  

 Numbers are a little bit heavier this year due to the number of staff hired on one-year 

contracts (due to COVID and both in-person and VA learning environments). 

 This does not mean that some of the staff members being released under these three 

action items will not be back with the District next year, but until the staffing plan is 

solidified and all of the retirements and leaves are solidified, this step is necessary. 

 

There were questions/comments/discussion on the following: 

 Confirmation there are approximately 90-95 individuals identified in the three action 

items.  

 

It was recommended that the Board of Education adopt a Resolution Authorizing Non-

reemployment of Full-time, First, Second, and Third-year, Non-tenured Certified Staff, and 

authorizing notification according to the requirements of the Illinois School Code, Section 24-11. 

 

MOTION 

Member Booton moved, Member Crabtree seconded that the Board of Education adopt a 

Resolution Authorizing Non-reemployment of Full-time, First, Second, and Third-year, Non-

tenured Certified Staff, and authorizing notification according to the requirements of the Illinois 

School Code, Section 24-11 as presented.  Upon a roll call being taken, the vote was:  AYE 7, 

NAY 0.    The motion carried 7-0.                    

 

Adoption of the Resolution Authorizing Non-reemployment of Part-time, Non-tenured Certified 

Staff 
 

Illinois School Code requires that probationary (non-tenured) certified staff be notified 45 

calendar days before the end of the school year if they are not to be reemployed for the following 

school year.  A resolution was attached to the report that addressed non-renewals and/or 

honorable dismissals for the end of the 2020-2021 school term.   
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There was additional information/comments on the following: 

 See additional information provided with Action Item #1.   

 

It was recommended that the Board of Education adopt a Resolution Authorizing Non-

reemployment of Part-time, Non-tenured Certified Staff, and authorizing notification according 

to the requirements of the Illinois School Code, Section 24-11. 

 

MOTION 

Member Ericksen moved, Member Long seconded that the Board of Education adopt a 

Resolution Authorizing Non-reemployment of Part-time, Non-tenured Certified Staff, and 

authorizing notification according to the requirements of the Illinois School Code, Section 24-11 

as presented.  Upon a roll call being taken, the vote was:  AYE 7, NAY 0.   

The motion carried 7-0.         

            

Adoption of Resolution for Reduction in Force, Dismissal, and Termination of Classified Staff 
 

As required by the Illinois School Code, classified employees shall receive written notice from 

the employing Board at least 30 days before the end of the school year. Depending on the 

circumstances, these individuals may be eligible for recall.  A resolution authorizes notice of 

dismissal of educational support personnel, indicating that they will not be employed for the 

2021-2022 school year. This resolution was attached to the report that addressed non-renewals 

and/or honorable dismissals for the end of the 2020-2021 school term.   

 

There was additional information/comments on the following: 

 See additional information provided with Action Item #1.   

 

It was recommended that the Board of Education adopt a resolution authorizing the reduction in 

force of educational support personnel effective June 10, 2021, or the last workday during the 

2020-2021 school term, whichever is later. 

 

MOTION 

Member Hanlon moved, Member Booton seconded that the Board of Education adopt a 

resolution authorizing a reduction in force of educational support personnel effective June 10, 

2021, or the last workday during the 2020-2021 school term, whichever is later. Upon a roll call 

being taken, the vote was:  AYE 7, NAY 0.    The motion carried 7-0.    

                 

Approval of High School Graduation Production Vendor 

 

Due to the current health and safety mitigations and guidelines and to accommodate as many 

students and parents/guardians in-person and do so in the safest manner, this year's two high 

school graduations will be held outdoors in each school's outdoor football stadiums. Graduation 

will also be live-streamed on the District's YouTube channel so that family members, staff 

members, and community members who are unable to attend the event in person can still 

participate in this important milestone event.  

 

To support the audio, visual, equipment, and live-stream needs of the two events, staff solicited 

proposals from three production vendors that could take on two events of this size and scope. 
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There was additional information/comments on the following: 

 Dr. Kyle has been working for the last six weeks with a committee of staff, students, and 

parents on events for the Class of 2021. Graduation was the number one piece to be 

addressed.  

 The graduation plan as of this meeting is based on being in Phase 4 – each graduate 

bringing two guests to graduation ceremonies.   

 Each school has created a Class of 2021 site that includes updated information on all 

activities and events.  

 Prom and post-prom information; complying with IDPH and DCHD restrictions. 

 The District partnered for the last several years with the College of DuPage (COD) for 

graduation.  COD informed they would not be hosting graduation ceremonies this school 

year.  Planning was shifted to hosting graduation at each of the two high schools on the 

respective football fields as a result of this information.   

 Ensuring that outdoor ceremonies are supported with sound and visual means to ensure 

both the in-person opportunity, as well as the live stream opportunity, are high quality. 

 Delack worked with the District on last year’s virtual ceremonies.  

 The typical cost of ceremony at COD vs. staging two separate ceremonies and locations 

for this year’s events. 

 

There were questions/comments/discussion on the following: 

 Excited about this opportunity for students and families. 

 Contingency plan(s) for weather includes looking at shifting to another date within the 

same weekend as well as shifting to an indoor space (which could reduce the number of 

guests at the event). 

 Have the high schools reached out to the Class of 2020 to try to organize anything? 

 

It was recommended that the Board accept a proposal from Delack Media Group to provide the 

production for the District's two high school graduations. 

 

MOTION 

Member Crabtree moved, Member Ericksen seconded that the Board of Education accept a 

proposal from Delack Media Group to provide the production for the District’s two high school 

graduations.  Upon a roll call being taken, the vote was:  AYE 7, NAY 0.  

The motion carried 7-0.  

                   

Approval to Post Elementary Spanish Language Arts Curriculum for Community Review 

 

The Illinois State Board of Education has new rules and regulations for school districts regarding 

the use of Spanish Language Arts Standards. Districts with TBE Spanish programs are required 

to instruct students using the Spanish Language Arts standards with the goals of acquisition of 

listening, speaking, reading, and writing skills (biliteracy) and understanding and appreciation of 

cultures. Last year, staff convened a Spanish Language Arts Exploratory Committee to evaluate 

Spanish Language Arts instructional models at the elementary level and provide 

recommendations. 

 

The exploratory committee recommends using the FLES (Foreign Language Elementary School) 

model at Pleasant Hill and Johnson due to the large Spanish Bilingual population at these 

schools. The committee recommends the continued use of TBE programming with an increased 

focus on Spanish Language Arts at the other bilingual elementary sites.  
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This year, administration and bilingual staff have worked to develop a curriculum for Spanish 

Language Arts instruction with the FLES model for all first-grade students at Johnson and 

Pleasant Hill. It is recommended that Spanish Language Arts occur for 60-90 minutes weekly 

starting next school year. The additional curriculum will be developed in subsequent years as this 

cohort advances grade levels. 

 

Mrs. Murphy and Dr. Limaris Pueyo provided a PowerPoint on the Spanish Language Arts 

Instruction, which included information on the following: 

 Four Guiding Questions 

 When is Spanish Language Arts Instruction Required by ISBE? 

o Spanish Language Arts and Transitional Bilingual Education (TBE) Programming 

 School Districts in IL with full-time TBE Spanish program required to 

teach Spanish Language Arts. 

 Required when there are 20 or more ELs from the same language 

background in a school. 

 Elementary buildings with current TBE programs include Johnson, 

Pleasant Hill, Washington, Bower, Sandburg. 

 Previous TBE elementary buildings include Hawthorne and Longfellow. 

 What Programming Models Were Researched and Recommended by CUSD Exploratory 

Committee? 

o CUSD Exploratory Committee makeup 

o Programming Models Researched for Spanish Language Arts 

 Dual Language (one-way and two-way immersion) 

 Bilingual Spanish (enhanced TBE) 

 Foreign Language Elementary School (FLES) 

o Dual Language Programming Models 

 A form of bilingual education in which classrooms teach all content areas 

in two languages.  There are two models and classroom composition 

determines which model is used. 

 Exploratory Committee Research Questions: What are the benefits? 

Which elementary buildings have the enrollment to support this? Does 

mobility make this a challenge? What are staffing considerations needed 

for this? What are start-up considerations for this? 

o Program Exploration: Dual Language 

 Spanish bilingual enrollment varies greatly across D200 schools. 

 Only two elementary buildings have the enrollment to support dual 

language classrooms (Johnson and Pleasant Hill – both have at least ten 

Spanish bilingual students at every grade level). 

 Enrollment at both buildings could support a two-way immersion 

program, but not a one-way immersion program. 

 The Johnson Spanish bilingual enrollment would require students in two-

way dual language classrooms to share two teachers (one Spanish/one 

English) 

 To support this staffing model multiple English-speaking teachers would 

need to be replaced with Spanish-speaking classroom teachers. 

 Students enrolled in dual language classrooms would need to remain as a 

cohort throughout the entire time at elementary school. 

o Program Exploration: FLES 

 FLES (Foreign Language Elementary School): the target language is 

taught 3-5 times a week as a separate subject.  Goals are the acquisition of 
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listening, speaking, reading, and writing skills (biliteracy) and 

understanding and appreciation of cultures. 

 Committee Research Questions: What are the benefits of this? Which 

elementary buildings would we consider for this? Which grade levels 

would run this program? What are staffing considerations for this? What 

are the scheduling options for this? 

 The benefits for FLES are very similar to benefits for Dual Language.  

 The committee looked at FLES for students in grades 1-5; Kindergarten 

was not considered due to half-day programming. 

 The recommendation is that FLES would work best for schools with a 

larger Spanish bilingual enrollment and where bilingual students are 

placed in multiple classrooms in a grade level.  A co-teaching/push-in 

model is already in place at these buildings to support multilingual 

learners. 

 Five-year staffing projections 

o Exploratory Committee Recommendation 

 Two programming models for Spanish Language Arts in CUSD 200: 

 Buildings with smaller Spanish bilingual populations – enhance the 

current TBE model. 

 Buildings with larger Spanish bilingual populations – FLES model 

for all students in grades 1-5. 

o Bilingual teachers to continue using a co-teaching/push-in 

model to support both multilingual and English-speaking 

students in any classroom at Johnson and Pleasant Hill. 

o The school to foster improved teacher-student 

relationships, peer relationships, and homeschool 

connections by using student’s native language. 

o Allows all students within a school to be multilingual 

learners. 

o Allows the school to provide experiences and instruction to 

develop students’ appreciation of cultures and diversity. 

 What are the Goals of Spanish Language Arts Instruction? 

o Spanish Language Arts Vision: Enhance student’s cultural understanding while 

developing Spanish proficiency in listening, speaking, writing, and reading.  The 

program values and promotes multilingualism, multiculturalism, and fosters a 

culture that advocates for equity and access. 

o Spanish Language Arts Goals 

 Teach students to communicate beyond their native language so they can 

participate effectively in the world. 

 Enhance students’ abilities to analyze, compare and contrast, synthesize, 

improvise and examine cultures through a language and a perspective 

other than their own. 

 Provide children with early exposure to Spanish at an optimal learning 

time to acquire and develop language skills. 

 Encourage and support the study of languages throughout each child’s 

educational pursuit. 

 Connect to grade-appropriate core curriculum to enhance learning with 

added meaning. 

 Provide the opportunity for all students at the school to learn a second 

language together. 
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 How will Spanish Language Arts Instruction Be Implemented in District 200? 

o Spanish Language Arts Programming 

 Starting in 2021-22, first-grade students at Johnson and Pleasant Hill will 

receive Spanish Language Arts Instruction. 

 Programming will expand at Johnson and Pleasant Hill by adding a grade 

level each year. 

 Students receive 60-90 minutes of instruction per week. 

o Spanish Language Arts Curriculum 

 ACTFL World Language standards will be used. 

 Each grade level will target ACTFL novice standards, novice proficiency 

benchmarks, and novice proficiency indicators. 

 5th-grade proficiency goal: novice-mid to novice-high.  

 Exploring assessments aligned to ACTFL to measure proficiency by 5th 

grade. 

o Spanish Language Arts: 1st Grade Curriculum 

 Spanish Language Arts Cross-Curricular Units aligned to current 1st-grade 

units. 

 Unit 1: Introductions, Greetings, Talking About Self, Feelings; Unit 2: 

Numbers, Shapes, Colors; Unit 3: Family & Me; Unit 4: Weather, Months, 

Seasons, Clothing; Unit 5: Animals & Food. 

 The duration of each unit is 6-7 weeks, interweaves Spanish cultural 

lessons, and supports the acquisition of grade level Spanish academic 

language. 

o Long Term Programming Plans 

 Curriculum and program development will continue in collaboration with 

Hubble, Monroe, Franklin, and the HS World Language Dept. Chairs. 

 Implementation will be supported with professional development for staff 

as needed. 

 The goal for students enrolled in FLES is to enter Spanish III in high 

school and obtain the Seal of Biliteracy. 

 Seal of Biliteracy recognizes HS graduates who have attained a high level 

of proficiency in English and one or more other languages. 

o Parent Communication 

 Parents of current Kindergarten students at Johnson and Pleasant Hill will 

receive written communication with information on the Spanish Language 

Arts program and implementation plan and will be invited to participate in 

a virtual meeting for their respective school to receive a program 

overview, curriculum, and answer any questions.  

 Information on the Spanish Language Arts program will also be available 

on the District EL website. 

 Recommendation: Approval to post the Spanish Language Arts curriculum as presented 

for community review.  

 

There were questions/comments/discussion on the following: 

 Is the District looking at this as a pilot program with the potential to expand to other 

District schools down the road? 

 Putting in place/implementing a good solid model next year that serves the District 

bilingual learners as well as simultaneously providing the opportunity to study the impact 

to see if the Board or community would want to scale beyond the bilingual sites. 
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 Providing an update to the Board early on next school year to hear the impact, early 

feedback, and results on implementation should this be approved next month. 

 There are no additional languages in District 200 on the cusp of TBE requirements at this 

point. 

 The potential for this to expand beyond the elementary level in the future. 

 If the long-term goal is to have a sequence from first grade to Seal of Biliteracy in high 

school, there could not be a gap at the middle school level.  

 There are a lot of different models for what the middle school transition could look like.  

 The potential for permissive transfers at the elementary level to participate in this 

program.  Permissive transfers are based on the space available.  

 The goal for students at the end of the program. 

 The opportunity for expanding Spanish-speaking students’ academic language beyond 

just their conversational language.  

 The need to differentiate between the different levels (novice, intermediate, advanced, 

and superior) and within each level at the elementary level. 

  The 60-90 minutes of instruction time – what will this take the place of in the course of 

the student’s week?  Finding time creatively and repurposing time for instruction. 

 All first-grade students at Johnson and Pleasant Hill buildings will be a part of this 

program, should this program/curriculum be approved by the Board in May.  

 Communication points to stress to parents as this is being introduced. 

 The objective of the FLES program and continuing to support and enhance the native 

language as this relates to the two schools that this is targeted for implementation (based 

on the number of bilingual students). 

 

It was recommended that the Board of Education approve the curriculum documents for 

community review. 

 

MOTION 

Member Booton moved, Member Hanlon seconded that the Board of Education approve the 

curriculum documents as presented for community review.  Upon a roll call being taken, the vote 

was:  AYE 7, NAY 0.    The motion carried 7-0.                    

 

Approval of the 2021-22 Fee Schedule 

 

During the 1994-1995 school year, the District instituted a basic fee schedule at all school levels 

that was put into effect as of the 1995-1996 school year. Annually, the administration reviews 

the fee schedule in preparation for the upcoming school year. A recommendation is then brought 

to the Board of Education for approval.  

 

In March of 2010, the Board of Education was asked to approve a fee list for high school course 

consumables. In the past, the Board approved a blanket statement allowing for consumable fees 

to be assessed at cost. The Board was asked to approve a defined list, as these fees were to be 

assessed upon student registration for these courses, versus being collected in the classroom. In 

addition, the cost of workbooks was added to the list of consumables. For the 2019-2020 school 

year, there was a $10 increase made to the high school athletic fee, and the All-Day Kindergarten 

program annual tuition was reduced by $400. 

 

For the 2020-2021 school year fees remained the same, and the consumable and workbook fees 

were assigned based on need, and cost, respectively.  
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The recommended fee schedule for the 2021-2022 school year was attached to the Board report. 

The administration reviewed the current revenue impact of fees collected, and how they offset 

ongoing expenditures in the budget. With the increase in Federal funding as part of the CARES 

Act, the district can shift the revenue source for these expenditures that would normally be offset 

by the collection of fees. Specifically, we are now able to dedicate CARES funding in the area of 

technology and curricular-related expenditures, including subscription services. The District 

reduced the amount of the fees accordingly, and as indicated on the fee proposal sheet which was 

attached to this report. This information was shared with the Board Finance Committee. Since 

the CARES funding is a one-time source spread over fiscal years, the Board will have to 

reevaluate fees in the future. As in the past, fees will be $10 less for those who pay before 

7/1/2021.  

 

The administration did not recommend any changes to athletic fees, and consumable fees will 

still be charged at cost, as they have been in the past. Tuition-based fees for ADK and Early 

Childhood will be set at the customary rate as well.  The high school course fee list was also 

included in the report. Proposed consumable fees are based on need; workbook fees are assigned 

at cost. 

 

There was additional information/comments on the following: 

 Equates to approximately a 50% fee reduction on average – 52% reduction at 

Kindergarten level; 45% reduction at grades 1-5; 52% at MS level; and 51% at the HS 

level. 

 

There were questions/comments/discussion on the following: 

 Fee reduction - The District can use the federal support dollars over the next 3 fiscal 

years – so do not see this as a permanent reset of fee costs, but also do not necessarily see 

this as a one-year event that will go right back up.  

 The need to be thoughtful in the future about how we phase back in potential fee 

increases. 

 The adjustment represents about $720,000 from local fee collection to federal grant 

dollars.  

 

It was recommended that the Board of Education approve the 2021-2022 Student Fee Schedule 

as presented. 

 

MOTION 

Member Ericksen moved, Member Mathieson seconded that the Board of Education approve the 

2021-2022 student fee schedule as presented.  Upon a roll call being taken, the vote was:      

AYE 7, NAY 0.    The motion carried 7-0.                    

 

Extension of the Wheaton-Warrenville Education Association Collective Bargaining Agreement 

through the 2022-23 School Year 

A conversation developed between the Administration and the Wheaton Warrenville Education 

Association (WWEA) about the possibility of extending the current agreement for one additional 

year with the same terms.  A Memorandum of Understanding was developed between the 

WWEA and the Board of Education to extend the current collective bargaining agreement 

through the 2022-2023 School Year. The financial terms mirror the existing terms of the current 

Collective Bargaining Agreement. The Memorandum of Understanding containing the specifics 

of the extension was attached to the board agenda item.  
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There was additional information/comments on the following: 

 This collective bargaining agreement is fair and reasonable; it outlined the compensation 

schedule that replaced the traditional salary schedule; introduced microcredentials as a 

professional development skill enhancement opportunity for teachers; and had financials 

tied to the cost of living with a floor and ceiling. 

 This agreement was ratified by the WWEA.  

 

There were questions/comments/discussion on the following: 

 This was a novel agreement back when it was first approved and glad to see the 

staff/union are supporting the extension. 

 By approving this, the focus of the next school year can be on learning acceleration and 

recovery versus being in negotiations the second half of the next school year.  

 Thank you to the WWEA for bringing this to the Board.  

 

It was recommended that the Board approve the MOU and collective bargaining agreement 

extension with the WWEA for the 2022-23 school year as presented. 

 

MOTION 

Member Mathieson moved, Member Crabtree seconded that the Board of Education approve the 

MOU and collective bargaining agreement extension with the WWEA for the 2022-23 school 

year as presented.  Upon a roll call being taken, the vote was:  AYE 7, NAY 0.    

The motion carried 7-0.   

                  

ORAL REPORTS   

Social-Emotional Learning Feature 

The Board of Education is committed to providing students with social-emotional learning that 

enhances students’ abilities in school, careers, and life.  The Board of Education has identified 

social-emotional learning as a priority. In an effort to recognize the work of our schools in this 

area, a social-emotional learning feature will be reported on at many of our meetings. 
 

The SEL Feature presented by Dr. Silagi focused on student clubs. Specifically, student clubs at 

Hawthorne elementary school were featured. Engaging students in clubs at the elementary level 

allows students to learn social skills through a natural experience while also providing students 

opportunities to form deeper school connections. 
 

There was additional information/comments on the following: 

 The importance that clubs and activities play in the role of our kids’ lives.  

 Utilizing student clubs as an opportunity and a pathway to connect kids to school. 

 Clubs offered at Hawthorne include a running club, a leadership student patrol club, and 

student council. 

 These represent student leadership opportunities, but also informal social experiences – 

how this relates to SEL. 

 Strengthening relationships and connections. 

 Connections and reconnecting are going to be at the forefront of our District work in 

2021-22, not only at the elementary level but also at the MS and HS levels.  

 

There were comments and/or questions on the following: 

 How to get kids pulled into the clubs/activities at the elementary level. 
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 The impact of the last 13 months on kids and being proud of how District 200 has 

handled this environment. 

 The possibility of reintroducing the current freshman class to the clubs that are available 

for next year since they missed most opportunities this year.  

 Continue to recognize the struggle kids have experienced is not just learning loss, but 

school loss. SEL has to be a critical part of learning acceleration plans that are being 

developed.  

 If the District is putting additional resources into student activities for next year, want to 

be certain kids are going to be there.  

 The goal on the dashboard to have every student to be engaged in at least one activity – 

this is critical for student connectedness.  

 Embracing what the next year has in store for our community and our students.  

 A portion of the money in the federal dollars – the American Recovery Act, is earmarked 

for this type of work.  This will be further discussed at the April 28 COW.  
 

 

WRITTEN REPORTS 

Monthly Financial Reports 

FOIA Report 

Board Communication Log 

Citizens Advisory Committee (CAC) Report 

There was a question on the following: 

 Cash flow as it relates to the time of year; State categorical payments – have received the 

first two payments; real estate taxes/bills and needs-based delayed payments - any 

potential impact on cash flow? There was no impact on the District last year. 

 

REPORTS FROM BOARD MEMBERS  

Board Committee Reports 

There were no Board Committee Reports. 
 

 

Other Reports from Board Members 

 Members Crabtree and Hanlon of the Board Teaching and Learning Committee visited 

WWSHS this week and were able to see what a day at the high school is like – visited 

classrooms, lunch periods, PE class, and hallway transitions, witnessed collaboration 

taking place in classrooms.  Nice to see a move back into some normalcy.  

 Thank you to administrators, principals, and staff for all they are doing. 

 Member Long continues to be encouraged by the progress being made by the District 

Equity Task Force.  

 President Paulsen noted is the time of year to talk about IASB resolutions.  The 

submission deadline is June 23, 2021.  The Board will have the May and June BOE 

meetings to discuss, create and decide if any resolutions will be submitted on behalf of 

the Board. Board members were asked to think about ideas or issues to be brought for 

discussion at the May 12 meeting.  

 

TOPICS FOR FUTURE DISCUSSION 

Master Technology Plan Update 

Community Engagement Plan 

*Strategy for Use of Federal COVID Relief Funds will also be presented. 
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NEXT REGULAR MEETING 

May 12, 2021, 7:00 PM, Hubble Middle School   

 

ANNOUNCEMENTS 

April 28, 2021 - Committee of the Whole, 7:00 PM, Hubble Middle School 

Tuesday, May 4, 2021 – Board Reorganization Meeting, 7:00 PM, Hubble Middle School 

 

PUBLIC COMMENTS – Non-Agenda Items 

None 

 

CLOSED SESSION  

Closed Session Items are Listed for Possible Action - The Appointment, Employment, 

Compensation, Discipline, Performance, or Dismissal of Specific Employees, Specific 

Individuals who Serve as Independent Contractors in a Park, Recreational, or Educational 

Setting, or Specific Volunteers of the Public Body or Legal Counsel for the Public Body, 

including Hearing Testimony on a Complaint Lodged Against an Employee, a Specific 

Individual who Serves as an Independent Contractor in a Park, Recreational, or Educational 

Setting, or a Volunteer of the Public Body or Against Legal Counsel for the Public Body to 

Determine its Validity 5 ILCS 120/2 (c)(1) and Collective Negotiating Matters Between the 

Public Body and its Employees or Their Representatives, or Deliberations Concerning Salary 

Schedules for One or More Classes of Employees 5 ILCS 120/2 (c)(2) 

 

MOTION 

Member Paulsen moved, Member Long seconded to adjourn the meeting to closed session for 

the purpose of discussing The Appointment, Employment, Compensation, Discipline, 

Performance, or Dismissal of Specific Employees, Specific Individuals who Serve as 

Independent Contractors in a Park, Recreational, or Educational Setting, or Specific Volunteers 

of the Public Body or Legal Counsel for the Public Body, including Hearing Testimony on a 

Complaint Lodged Against an Employee, a Specific Individual who Serves as an Independent 

Contractor in a Park, Recreational, or Educational Setting, or a Volunteer of the Public Body or 

Against Legal Counsel for the Public Body to Determine its Validity 5 ILCS 120/2 (c)(1) and 

Collective Negotiating Matters Between the Public Body and its Employees or Their 

Representatives, or Deliberations Concerning Salary Schedules for One or More Classes of 

Employees 5 ILCS 120/2 (c)(2).  Upon a roll call being taken, the vote was AYE 7, NAY 0.   

The motion carried 7-0.       
There was no action expected following the Closed Session. 

 

The meeting was adjourned to Closed Session at 8:45 PM. 
 

 

               

 

______________________________   ____________________________________ 

Rob Hanlon, Secretary                 Brad Paulsen, President 

 

https://esbpublic.cusd200.org/public_itemview.aspx?ItemId=7036&mtgId=350

